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The Construction of Teaching Secretary in Local Newly-established University

Li Zhongqin, Zhou Xueling
(Management Department, Baoding University, Baoding, Hebei 071000, China)

Abstract: The construction of teaching secretary in local newly-established university exposes some questions such as post allocation

and undergraduate teaching management are non-equivalence, personnel structure is irrational, management systems and job training

mechanisms are inadequate. The key is to perfecting the teaching secretary management system, job performance management system,

incentive feedback system, pre-service and job training mechanisms and the platform of teaching and research.

Key words: local newly-established university; teaching secretary; teaching management; on-the-job training; service consciousness

(FHE%H® HTWE)

105



	2015年第2期_P103_GRAY.TIF
	2015年第2期_P104_GRAY.TIF
	2015年第2期_P105_GRAY.TIF

